
Arizona / Civil Rights / Fair Employment Practices
◉   ARIZONA CIVIL RIGHTS ACT

STATUTORY CITATION:   Ariz. Rev. Stat. §§ 41-1401 – 41-1493.04
GENERAL SUMMARY:  The Arizona Civil Rights Act prohibits, among other things, employment discrimination becauseof race, color, religion, sex, age, national origin, disability, or genetic testing results. The Act generally applies toagricultural employers and employees to the same extent as their non-agricultural counterparts.
SPECIFIC TERMS AND CONDITIONSCOVERAGE — With few exceptions, employers that have 15 or more employees for each working day in 20 or moredifferent calendar weeks in the current or preceding calendar year are subject to the Act. Notably, the prohibitionagainst sexual harassment applies to employers with one or more employees in the current or preceding calendaryear.PROHIBITED PRACTICES — Unlawful practices in which subject employers may not engage include, among others,(1) firing an employee, or failing or refusing to hire a job applicant, because of the employee's or applicant's race,color, religion, sex, age over 40 years, national origin, disability, or genetic testing results, (2) discriminating on anyof the above-specified grounds with respect to an individual's compensation, terms, conditions or privileges ofemployment, (3) limiting, segregating or classifying employees or job applicants based on any of theabove-specified grounds, in any way which would tend to curtail job opportunities or otherwise adversely affectemployment status, and (4) failing or refusing to make reasonable accommodations to the known physical ormental limitations of an otherwise qualified employee or applicant unless the employer can demonstrate that theaccommodation would impose an undue burden.Employers are also prohibited from discriminating against employees and job applicants because the employee orapplicant has opposed any prohibited employment practice, or has made a charge, testified, assisted or participatedin any manner in an investigation, proceeding or hearing involving an alleged prohibited employment practice.Workers are also protected against similar unlawful employment practices by employment agencies (which caninclude farm labor contractors), and by labor organizations with 15 or more members. The Act describescircumstances under which hiring, classification or referral of employees or job applicants on the grounds ofreligion, sex or national origin may be permissible where such grounds are bona fide occupational qualificationsreasonably necessary to the normal operation of a particular business or enterprise.COMPLAINTS — A charge of employment discrimination under the Act must be filed with the state enforcementagency within 180 days after the alleged unlawful employment practice occurred. If, after investigation, there isreasonable cause to believe a charge is valid, the agency must attempt to correct the problem by informal methodsof conference, conciliation and persuasion. If no such resolution has been reached within 30 days after the findingof reasonable cause, the agency may bring civil court action against the employer or other entity named in thecharge.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Civil Rights Division, Office of the Attorney General, Phoenix, Arizona 85007

(877-491-5742). The Division is authorized to examine personnel records, subpoena witnesses and documents, holdhearings, and take related measures to enforce compliance with the Arizona Civil Rights Act.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.PRIVATE CIVIL ACTION — If a complaint is dismissed by the Division, or if the Division has not filed civil actionagainst or entered into a conciliation agreement with the employer or other entity involved within 90 days afterfiling of the complaint, the Division must so notify the worker; within 90 days thereafter, the worker may file aprivate suit to enforce compliance. Whether brought by the Division or by the complainant, court action under theAct must commence no later than one year after the alleged violation.


