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◒   HAWAII PREPAID HEALTH CARE ACT

STATUTORY CITATION:   Haw. Rev. Stat. §§ 393-1 – 393-48
RELATED REGULATIONS:  Hawaii Admin. Rules, §§ 12-12-1 – 12-12-76
GENERAL SUMMARY:  The Hawaii Prepaid Health Care Act requires most employers in the state to provide coverageby a prepaid group health care plan to each regular employee to whom they pay monthly wages amounting to at least86.67 times the state minimum hourly wage (the equivalent of $802 a month, at the current minimum wage of $9.25).Such regular employees (defined as non-seasonal workers employed by a non-seasonal employer for at least 20 hoursa week) are entitled to health care coverage which includes, at a minimum, in-patient and out-patient hospital care,surgical services, physicians' visits, diagnostic laboratory and X-ray services, and maternity benefits. Employers arerequired to contribute no less than one-half the total cost of providing prepaid health insurance, and may withhold upto 1.5 percent of each covered employee's wages to finance the balance.
PROVISIONS APPLICABLE TO AGRICULTURE: Provided they are employed in non-seasonal positions for at least 20hours a week and receive at least $802 a month in wages from their employer, agricultural workers are entitled to theinsurance protections of the Prepaid Health Care Act to the same extent as non-agricultural workers.
Exceptions — Regulations adopted by the state labor department currently exempt only three categories of seasonalemployment, and only during their seasonal periods: (1) cultivating, harvesting and processing of coffee, (2)cultivating, harvesting and processing of macadamia nuts, and (3) cultivating, harvesting, processing, canning andwarehousing of pineapples.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Disability Compensation Division, Department of Labor and Industrial

Relations, Honolulu, Hawaii 96813 (808-586-9200). The Department is responsible for judging the adequacy ofgroup health care plans selected by individual employers in the state, for monitoring the payment of premiums byemployers and the associated withholding of workers' wages as contributions toward those costs, and for assuringthe payment of benefits and other aspects of compliance by prepaid health care plan contractors. Employers whofail to comply with any provision of the Act are subject to a fine and loss of the right to do business in the state.Likewise, non-compliance by health care plan contractors may lead to a fine of $200 for each violation.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


