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◒   IOWA OCCUPATIONAL DISEASE LAW

STATUTORY CITATION:   Iowa Code §§ 85A.1 – 85A.27
GENERAL SUMMARY:  The Iowa Occupational Disease Law entitles employees in most industries and occupations inthe state to receive cash compensation, surgical and medical care, physical rehabilitation, nursing and hospital care,and related services and supplies in the event of incapacity or death due to injurious exposure to an occupationaldisease. In general, where such compensation is payable, the employer in whose service the employee was lastexposed to the hazards of the occupational disease involved is liable for coverage, to the extent that the employer issubject to the state workers' compensation law.
PROVISIONS APPLICABLE TO AGRICULTURE: Agricultural employers with a cash payroll of at least $2,500 the previousyear are generally liable for payment of compensation to any worker whose incapacity derives from exposure to anoccupational disease while in their employ; the employer's liability is normally met by securing a standard policy ofoccupational disease compensation insurance. Correspondingly, compensation for disablement due to an occupationaldisease is generally payable to any agricultural worker who, at the time of the last injurious exposure to the disease,was employed by a farm operator or other agricultural employer whose total cash payroll amounted to $2,500 ormore during the preceding calendar year.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Division of Workers' Compensation, Iowa Workforce Development, Des Moines,

Iowa 50319 (515-725-4120; toll-free 800-645-4583). This agency has statewide jurisdiction over the operation of theoccupational disease compensation system, including the resolution of disputes concerning liability, disablementand benefits. A worker who is incapacitated due to an occupational disease must give written notice to theemployer within 90 days after the first distinct manifestation of the disease, or risk losing eligibility for benefits.Likewise, in the case of death from an occupational disease, a written claim must be filed with the employer by theworker's survivors within 90 days after the worker's death.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


