
Maine / Insurance & Compensation / Workers' Compensation
◒   MAINE WORKERS' COMPENSATION ACT OF 1992

STATUTORY CITATION:   Me. Rev. Stat. Title 39-A, §§ 101 – 409
GENERAL SUMMARY:  The Workers' Compensation Act entitles most employees in the state to be paid compensationand furnished medical and related services by their employer in the event such employees are injured on the job. Anemployer may satisfy the obligation to pay compensation and furnish medical and related services by (1) securing aprescribed workers' compensation insurance policy, (2) providing the state administering agency with satisfactoryproof of the employer's solvency and financial ability to pay compensation and cover medical and related costs as aself-insurer, or (3) applying to the state agency for approval to participate in a group self-insurance plan.Any employer who has not complied with this requirement is not entitled, in a civil suit filed against the employer forjob-related personal injury or death, to claim as a defense that the injury or death resulted from the worker's ownnegligence, that the injury or death was caused by the negligence of a co-worker, or that the worker had assumed therisk of injury or death. On the other hand, an employer who has secured the payment of required compensation isexempt from civil actions for damages involving personal injury or death on the job, and workers or their survivors insuch cases are generally able to receive regular cash benefits and payment of medical expenses without having toresort to litigation.
PROVISIONS APPLICABLE TO AGRICULTUREAGRICULTURAL EMPLOYMENT IN GENERAL — Agricultural employers who have employed more than 6agricultural laborers for a combined total of 240 hours or more in any one week during the 52 weeks immediatelypreceding a job-related injury are subject to the Workers' Compensation Act, and such workers are entitled toworkers' compensation benefits in the event of occupational injury.Employers of 6 or fewer regular agricultural workers — and those with more than 6 who do not meet the 240-hourthreshold — must also provide coverage, unless they maintain an employer's liability insurance policy with totallimits of not less than $100,000 multiplied by the number of agricultural laborers employed, and medical paymentcoverage of not less than $5,000.SEASONAL OR CASUAL EMPLOYMENT — Employers of workers engaged in agriculture as seasonal or casuallaborers must secure workers' compensation coverage for each such worker, unless they maintain an employer'sliability insurance policy with total limits of not less than $25,000 and medical payment coverage of not less than$5,000.
SPECIAL NOTES OR ADVISORIESEXEMPT-STATUS BURDEN OF PROOF — The burden of proof to establish exempt status as an agriculturalemployer with liability insurance coverage in lieu of workers' compensation, as described above, is on the employerclaiming the exemption. Nevertheless, whenever an agricultural employer files a motion with the Workers'Compensation Board claiming exemption, any worker involved may file a reply within 5 days, together withaffidavits, records and other evidence supporting the claim that the employer does not fall within an agriculturalexemption. If the Board rules in favor of the employer, the worker may appeal the decision to the Board's appellatedivision.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Office of Monitoring, Audit and Enforcement, Maine Workers' Compensation

Board, Augusta, Maine 04330 (207-287-8496; toll-free 888-801-9087). The Board is charged with ensuring that thestate workers' compensation system operates efficiently and with maximum benefit to both employers andemployees. The Board must monitor individual compensation cases in order that injured employees and theirdependents receive the full amount of compensation to which they are entitled under the Act. Any worker injured ina job-related accident should notify the employer as soon after the injury as possible, but in any event no more than30 days after the date of injury. If the employer fails to provide compensation, or if a dispute should arise over theemployer's liability to make or continue making compensation payments, a petition may be filed with the Board. Ingeneral, any worker's claim for compensation under the Act will be barred unless a petition is filed within 2 yearsafter the date of injury, or the date the employer files a required first report of injury, whichever is later.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


