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◉   MARYLAND OCCUPATIONAL SAFETY AND HEALTH ACT

STATUTORY CITATION:   Md. Code, Lab. & Empl. §§ 5-101 – 5-1103
GENERAL SUMMARY:  The Maryland Occupational Safety and Health Act imposes a general duty on virtually everynon-federal employer in the state to furnish employees with a safe and healthful job and workplace, free fromrecognized hazards which could cause death or serious injury to the workers. The Act authorizes the developmentand implementation of specific safety and health standards for the prevention of conditions detrimental to thewell-being of the workers in any occupation or workplace found to require such protection.
PROVISIONS APPLICABLE TO AGRICULTURE: Using the statutory authority referred to above, the state laborcommissioner has adopted workplace safety standards covering roll-over protections on tractors and safety measureson other agricultural equipment. Maryland's agricultural safety regulations are identical to those established by theU.S. Occupational Safety and Health Administration (see entry, U.S. — Health & Safety — Workplace Safety) and applyto all agricultural employers in the state.
SPECIAL NOTES OR ADVISORIESRETALIATION — A person may not discharge, discipline or discriminate in any manner against an employeebecause the employee has filed a complaint, participated in a proceeding, or exercised any other right afforded bythese provisions.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Maryland Occupational Safety and Health Unit, Division of Labor and Industry,

Maryland Department of Labor, Licensing and Regulation, Hunt Valley, Maryland 21031 (410-527-4499). In enforcingcompliance with these provisions, representatives of the Division have authority to enter any place of employmentin the state, at reasonable times, to inspect the workplace and associated equipment and materials, and to questionthe employer and employees. If, upon inspection or investigation, the Division believes an employer has violated thegeneral duty created by the Act, or any standard or regulation adopted under the Act's authority, the Division mustpromptly issue a citation to the employer, fixing a reasonable time for correction of the violation. Failure to respondin good faith to a citation may lead to a formal order against the employer, enforceable in court. Any violation of theAct or the corresponding rules is grounds for assessment of an administrative fine by the Division, and violators arealso subject to criminal penalties.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


