
Massachusetts / Insurance & Compensation / Workers' Compensation
◉   WORKERS' COMPENSATION LAW

STATUTORY CITATION:   Mass. Gen. Laws Ch. 152, §§ 1 – 86
GENERAL SUMMARY:  The Massachusetts workers' compensation law compels most employers in the state to providecompensation to their employees who suffer personal injury in the course of their employment. Compensationincludes (1) weekly cash benefits for incapacity, (2) the furnishing of medical and hospital services, requiredmedicines, physicians' services, and payment of related costs, and (3) payment of death benefits and funeral costs.An employer may meet the obligation to provide compensation by purchasing a standard workers' compensationinsurance policy, or by obtaining from the state an annual license as a self-insurer. Self-insurers are required todeposit certain security with the state treasurer or furnish a surety bond, payable to the state. In addition to continuedliability to the employee, failure by an employer to provide required compensation to an employee injured in ajob-related accident is punishable as a criminal offense.
PROVISIONS APPLICABLE TO AGRICULTURE: The workers' compensation law applies implicitly to all agriculturalemployers in Massachusetts, to the same extent as employers in other sectors, and farmworkers are entitled toworkers' compensation benefits on the same terms as their counterparts in other covered industries.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Office of Claims Administration, Massachusetts Department of Industrial

Accidents, Boston, Massachusetts 02114 (617-727-4900; toll-free 800-323-3249). The Department is responsible forassuring the payment of workers' compensation to employees covered by the law who suffer compensable injury. Aworker who is injured on the job should promptly notify the employer, who in turn is required to advise theDepartment of the injury within 48 hours. Within 14 days of receipt of the worker's notice of injury, the employeror the employer's insurer must either commence payment of weekly benefits or advise the worker and theDepartment of its intention to contest the claim. In the event of a controversy over eligibility for compensation orthe ongoing payment of benefits, the Department is charged with investigating the facts and rendering a finaladministrative decision, reviewable by the state courts.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


