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◒   MINIMUM FAIR WAGE LAW

STATUTORY CITATION:   Mass. Gen. Laws Ch. 151, §§ 1 – 22
GENERAL SUMMARY:  The Minimum Fair Wage Law declares it against public policy for employers to employ workersin most occupations in Massachusetts at an oppressive and unreasonable wage. In general, a wage rate is conclusivelypresumed to be oppressive and unreasonable if it is less than $11.00 an hour, effective January 1, 2017. With fewexceptions, any contract, agreement or understanding providing for an hourly wage below this level is null and void.Notwithstanding the foregoing, in no case may the state minimum wage be less than 50 cents an hour higher than thefederal minimum wage.
PROVISIONS APPLICABLE TO AGRICULTURE: In contrast with the fair wage floor prescribed for most other industriesin the state, farm operators and other agricultural employers are not presumed to be paying an oppressive andunreasonable wage as long as they pay their agricultural employees at least $8.00 an hour.The minimum agricultural wage does not apply to workers 17 years of age or under.
SPECIAL NOTES OR ADVISORIESRETALIATION — A person may not discharge, discipline or discriminate in any manner against an employeebecause the employee has filed a complaint, participated in a proceeding, or exercised any other right afforded bythese provisions. Such retaliatory action is deemed a criminal offense.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Massachusetts Department of Labor Standards, Boston, Massachusetts 02114

(617-626-6952). The Department has authority to enter the premises of any employer, to review payroll recordsand question employees regarding reported or suspected violations of the minimum wage provision. A worker whohas not received the applicable minimum fair wage may file a complaint with the Department, which mustinvestigate the claim and may, with the worker's authorization, take assignment of the claim and bring legal actionto collect it. In addition to liability for unpaid wages, court costs and attorney's fees, an employer who violates theminimum wage provision is subject to criminal prosecution, leading to a fine, imprisonment, or both.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


