
Minnesota / Civil Rights / Fair Employment Practices
◉   MINNESOTA HUMAN RIGHTS ACT

STATUTORY CITATION:   Minn. Stat. §§ 363A.01 – 363A.44
GENERAL SUMMARY:  The Minnesota Human Rights Act outlaws unfair discriminatory practices in employment, aswell as in other settings, and creates a state agency to receive and resolve complaints of violations. In general, theAct's employment provisions apply to every agricultural and non-agricultural employer with one or more employees.
SPECIFIC TERMS AND CONDITIONSPROHIBITED PRACTICES — Except when based on a bona fide occupational qualification, it is unlawful:(1)  For an employer, because of race, color, creed, religion, national origin, sex, marital status, public assistancestatus, familial status, disability, sexual orientation, age, or membership or activity in a local human rightscommission, (a) to refuse to hire a job applicant, (b) to maintain an employment system which excludes a personseeking employment, (c) to discharge an employee, or (d) to discriminate against a person with respect to hiring,tenure, compensation, or the terms, conditions, facilities or privileges of employment.(2) For an employer, before a person is hired, (a) to require the person to furnish information pertaining to race,color, creed, religion, national origin, sex, marital status, public assistance status, familial status, disability, sexualorientation, or age, except for national security or affirmative action purposes, or (b) to print or publish anemployment-related notice or advertisement that discloses a preference, limitation, specification or discriminationbased on race, color, creed, religion, national origin, sex, marital status, public assistance status, familial status,disability, sexual orientation, or age.Comparable acts committed by employment agencies and labor organizations are also illegal.COMPLAINTS — Anyone aggrieved by an apparently illegal act of employment discrimination may file a chargewith the state enforcement agency, but to be considered timely, a charge must be filed within one year after theoccurrence of the alleged violation. After the charge is sent to the respondent, the state agency may contact theparties to arrange for voluntary mediation, and if the matter is not settled through mediation, the agency willconduct a neutral investigation of the charge. The state agency generally has one year in which to determinewhether or not there is probable cause to credit the allegation.In the event the agency finds no probable cause, the complainant may appeal the decision within 10 calendar days.If the process results in a finding of probable cause, the agency will attempt to settle the matter throughconciliation, but if the parties cannot agree on a settlement, the state attorney general may argue the case before anadministrative law judge. A decision by the ALJ in favor of the complainant may result in an order against theemployer for corrective action and civil money penalties, plus compensatory and punitive damages.
SPECIAL NOTES OR ADVISORIESRETALIATION — A person may not discharge, discipline or discriminate in any manner against an employeebecause the employee has filed a complaint, participated in a proceeding, or exercised any other right afforded bythese provisions.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Minnesota Department of Human Rights, St. Paul, Minnesota 55155

(651-539-1100; toll-free 800-657-3704). Among other functions, the Department is designated to receive andinvestigate charges alleging unfair discriminatory practices, and to attempt to resolve cases of confirmeddiscrimination.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY —  In lieu of action through the state agency but subject tothe same one-year time limitation, a charge of unlawful employment discrimination may be filed with a county, cityor other local human rights commission created pursuant to law. Importantly, however, exercise of the worker'soption to file a charge with one agency precludes filing the same charge with the other.PRIVATE CIVIL ACTION — A worker who has suffered from an unlawful employment practice under the Act maybring suit seeking redress directly to district court, using a private attorney or public legal service provider. If theworker has filed a charge with the Department of Human Rights, private civil action may be filed only (a) within 45days after receipt of a notice from the Department that the complaint has been dismissed, or (b) after 45 days fromthe filing of a charge if a hearing on the charge has not been held or a conciliation agreement has not been reachedbetween the Department and the respondent.


