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◒   OCCUPATIONAL SAFETY AND HEALTH ACT OF 1973

STATUTORY CITATION:   Minn. Stat. §§ 182.65 – 182.676
RELATED REGULATIONS:  Minn. Admin. R. 5205.0010
GENERAL SUMMARY:  The state Occupational Safety and Health Act, in part, (1) defines the rights and duties ofemployers, including the responsibility for furnishing their employees with a job and workplace free from hazardsthat could cause serious injury or death, (2) defines the rights and duties of employees, including the right to refuse ingood faith to work under conditions they believe present an imminent danger of serious harm or death, and (3)authorizes the adoption and enforcement of specific occupational safety and health standards. In general, the Actrequires every employer with one or more employees to comply with all such standards that are applicable to theirworkplace or employees.
PROVISIONS APPLICABLE TO AGRICULTURE: Using the statutory authority referred to above, the state labordepartment has adopted workplace safety standards covering roll-over protections on tractors and safety measureson other agricultural equipment. Minnesota's agricultural safety regulations are identical to those established by theU.S. Occupational Safety and Health Administration (see entry, U.S. — Health & Safety — Workplace Safety) andlikewise apply only to farm operations that employ more than 10 workers in a given year or that maintain atemporary labor camp.
SPECIAL NOTES OR ADVISORIESRETALIATION — A person may not discharge, discipline or discriminate in any manner against an employeebecause the employee has filed a complaint, participated in a proceeding, or exercised any other right afforded bythese provisions. At any time within 30 days after an alleged retaliatory act, a worker may file a complaint with theDepartment for redress.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Occupational Safety and Health Division, Minnesota Department of Labor and

Industry, St. Paul, Minnesota 55155 (651-282-5050; toll-free 877-470-6742). Agents of the Department are authorizedto inspect any workplace in the state and all structures, equipment and materials on the site, either at the request ofa worker or on the agency's own initiative. Within 6 months of an inspection or investigation which revealsevidence of a violation of the Act or the associated standards, the Department may issue a written citation to theemployer, describing the infraction and fixing a reasonable time for corrective action. Failure to respond to acitation or a subsequent final order may lead to court action to enforce compliance. The Department may assesscivil money penalties for any violation of the Act, and willful or repeated violation is grounds for criminalprosecution.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


