
Montana / Wages & Hours / Minimum Wage
◉   MONTANA MINIMUM WAGE AND OVERTIME COMPENSATION ACT

STATUTORY CITATION:   Mont. Code §§ 39-3-401 – 39-3-409
GENERAL SUMMARY:  Chapter 3, Part 4 of the state labor laws requires most Montana employers who have annualgross sales above $110,000 to pay their employees no less than either the state minimum wage (currently $8.05 anhour) or the federal minimum wage ($7.25), whichever is greater. Employers with sales not exceeding $110,000 aregenerally required to pay their employees no less than $4.00 an hour.On or before September 30 each year, the state minimum wage rate may be adjusted, to reflect any changes in theAugust-to-August cost of living. The adjusted minimum wage takes effect on January 1 of the following year.
PROVISIONS APPLICABLE TO AGRICULTURE: Farmworkers in Montana are generally subject to the same minimumwage standards as other workers in the state, as summarized above, with one variation. In the case of a workeremployed for part of a calendar year that includes periods requiring working hours in excess of 8 hours a day andother seasonal periods requiring working hours substantially less than 8 hours a day, a subject employer has threeoptions:(1)  Pay the worker by the hour, at or above the applicable minimum specified above.(2)  Pay the worker at a fixed rate of compensation, but guarantee the applicable minimum wage for every hour ofactual employment by keeping a record of the hours worked. The total wages paid to the worker may not be lessthan the applicable minimum, multiplied by the total number of hours worked.(3)  Pay a monthly salary in lieu of the minimum wage, but in no case less than $635 a month. The employer isauthorized to include as part of the worker's salary the reasonable cost of furnishing the worker with lodging orother facilities, provided such benefits are customarily furnished by the employer to his or her workers, and thatthe costs for these benefits do not exceed 40 percent of the worker's total salary.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Wage and Hour Unit, Labor Standards Bureau, Employment Relations Division,

Montana Department of Labor and Industry, Helena, Montana 59604 (406-444-5600). A worker who has been paidwages at a rate less than the wage or salary required under the minimum wage law may file a complaint with theDepartment, which is authorized to assist in collection of the unpaid amount as a wage claim action under the statewage payment law.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


