
New Mexico / Health & Safety / Workplace Safety
◒   OCCUPATIONAL HEALTH AND SAFETY ACT

STATUTORY CITATION:   N.M. Stat. §§ 50-9-1 – 50-9-25
RELATED REGULATIONS:  N.M. Code R. § 11.5.4.9(A)
GENERAL SUMMARY:  The Occupational Health and Safety Act imposes a duty on most New Mexico employers tofurnish their employees with a job and workplace free from recognized hazards likely to cause death or seriousphysical harm to the workers. To assure safe and healthful working conditions, the Act provides for (1) the adoptionand effective enforcement of occupational health and safety regulations, (2) state-administered education andtraining programs for employers and employees, aimed at preventing occupational injuries and illnesses, and (3)appropriate job-related accident and illness reporting procedures.
PROVISIONS APPLICABLE TO AGRICULTURE: Using the statutory authority referred to above, the state EnvironmentalImprovement Board has adopted workplace safety standards covering roll-over protections on tractors and safetymeasures on other agricultural equipment. New Mexico's agricultural safety regulations are identical to thoseestablished by the U.S. Occupational Safety and Health Administration (see entry, U.S. — Health & Safety — Workplace
Safety) and likewise apply only to farm operations that employ more than 10 workers in a given year or that maintaina temporary labor camp.
SPECIAL NOTES OR ADVISORIESRETALIATION — A person may not discharge, discipline or discriminate in any manner against an employeebecause the employee has filed a complaint, participated in a proceeding, or exercised any other right afforded bythese provisions.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Compliance Section, Occupational Health and Safety Bureau, New Mexico

Environment Department, Santa Fe, New Mexico 87502 (505-476-8711; toll-free 877-610-6742). Authorizedrepresentatives of the Department may enter any place of employment in the state at reasonable times, questionthe employer and workers, and inspect pertinent working conditions and facilities in connection with enforcementof the Occupational Health and Safety Act. Any worker or worker representative may file a written complaint withthe Department concerning a particular workplace hazard or an alleged violation of the Act or its regulations. Ifinvestigation of the complaint discloses an infraction, the Department must promptly notify the employer and set areasonable time for corrective action. The citation may also propose an administrative penalty, and if the employerfails to respond, the citation and proposed penalty are deemed a final Department order and are not subject toreview by any court or agency.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


