
Ohio / Civil Rights / Fair Employment Practices
◉   CIVIL RIGHTS LAW

STATUTORY CITATION:   Ohio Rev. Code §§ 4112.01 – 4112.99
GENERAL SUMMARY:  The state civil rights law defines certain unlawful discriminatory practices in employment andother settings, and establishes an administrative mechanism for reporting and resolving discrimination charges. Theemployment provisions of the civil rights law apply to employers that have 4 or more employees working in Ohio, inall industries and occupations other than domestic service and work connected with religious activities.
SPECIFIC TERMS AND CONDITIONSPROHIBITED ACTS — It is illegal for a covered employer, because of the race, color, religion, sex, military status,national origin, disability, age or ancestry of any person, to discharge without just cause, to refuse to hire, or tootherwise discriminate against that person with respect to hire, tenure, the terms, conditions or privileges ofemployment, or any matter directly or indirectly related to employment.Except when based on a bona fide occupational qualification certified in advance by the state enforcement agency,employers may not elicit information concerning a job applicant's race, color, religion, sex, military status, nationalorigin, disability, age or ancestry, use any form of job application eliciting such information, publish anyadvertisement or notice indicating a preference for or bias against applicants on any of these grounds, or make anyrecord of such characteristics prior to employment.Comparable acts by employment agencies and labor organizations are also prohibited.COMPLAINTS — Within 6 months after the occurrence of an alleged discriminatory employment practice, a personmay lodge a complaint of a violation with the state enforcement agency. If the initial investigation suggests that theallegations are true, the agency must attempt to eliminate the unlawful practice by conference, conciliation andpersuasion. Formal charges will be brought against the offending employer or other responsible party in the eventinformal efforts to obtain compliance are unsuccessful. If evidence presented in the ensuing hearing confirms thatthe respondent has, in fact, engaged in illegal discrimination, the agency will issue an order requiring cessation ofthe practice and appropriate affirmative action, which may include hiring, reinstatement, or upgrading of the jobapplicant or employee involved, with or without back pay.
SPECIAL NOTES OR ADVISORIESRETALIATION — A person may not discharge, discipline or discriminate in any manner against an employeebecause the employee has filed a complaint, participated in a proceeding, or exercised any other right afforded bythese provisions.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Ohio Civil Rights Commission, Columbus, Ohio 43215 (toll-free 888-278-7101).In processing complaints under the civil rights law, the Commission has the authority to examine personnel recordsand question the employer and employees at any workplace in the state, to hold hearings, to subpoena witnessesand documents, and to issue compliance orders, enforceable in the courts.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.PRIVATE CIVIL ACTION — Workers subjected to an unlawful employment practice have a right to institute privatecivil action against the employer involved, using a private attorney or public legal service provider. Such a suit mustbe commenced within 180 days after the alleged practice occurred. With respect to discrimination on the basis ofage, however, court action under the civil rights law automatically bars the complainant from filing anadministrative charge with the Civil Rights Commission and from filing suit under the state's age discrimination inemployment law (see next entry) with respect to the same complaint.


