
Puerto Rico / Civil Rights / Fair Employment Practices
◉   EMPLOYMENT DISCRIMINATION LAW

STATUTORY CITATION:   29 Laws P.R. Ann. §§ 146 – 151
GENERAL SUMMARY:  Chapter 7 of the Puerto Rico labor laws contains provisions outlawing certain forms ofdiscrimination in employment, applicable to all trades and industries without exception.
SPECIFIC TERMS AND CONDITIONSEMPLOYMENT DECISIONS — It is illegal for any employer to use a person's age, race, color, sex, social or nationalorigin, social condition, political affiliation, or political or religious ideology as the basis for (1) refusing to hire orrehire the person, (2) discharging or laying off the person, (3) discriminating against the person regarding salary,wages, or the terms, rank, conditions or privileges of work, or (4) limiting or classifying the person in a way thattends to deprive the person of opportunities or affect his or her employment status. Employment discriminationagainst a person for being a victim or perceived as a victim of domestic violence, sexual aggression or stalking issimilarly illegal.ADVERTISING OR SOLICITATIONS — Employers and labor organizations are generally prohibited from publishingor circulating any announcement denying employment opportunities on grounds of age, race, color, sex, social ornational origin, social condition, political affiliation, political or religious ideology, or for being a victim or perceivedas a victim of domestic violence, sexual aggression or stalking.POSTING — Every employer and labor union must post a summary of the anti-discrimination provisions in aconspicuous location at the workplace.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Antidiscrimination Unit, Puerto Rico Department of Labor and Human

Resources, Hato Rey, Puerto Rico 00918 (787-754-2100). In response to a complaint, the Department is authorized toinvestigate possible violations of the employment discrimination law. Representatives of the Department mayinspect all records, documents and files maintained by an employer or labor organization relative to any suchinvestigation, and the agency may hold hearings and take testimony as part of the fact-finding process. Violators aresubject to criminal prosecution.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.PRIVATE CIVIL ACTION — A worker may take legal action against an employer for an act of employmentdiscrimination by filing a civil suit, using counsel of the worker's own choosing. In a judgment in the plaintiff'sfavor, the employer is generally liable for a sum equal to twice the amount of actual damages sustained, plus courtcosts and attorney's fees. The court may also order the worker's reinstatement on the job or other equitable relief.


