
Puerto Rico / Health & Safety / Workplace Safety
◒   OCCUPATIONAL SAFETY AND HEALTH ACT

STATUTORY CITATION:   29 Laws P.R. Ann. §§ 361 – 361aa
GENERAL SUMMARY:  It is the intent of the Occupational Safety and Health Act to assure, as far as possible, that everyworker in Puerto Rico has safe and healthful working conditions and to preserve the Commonwealth's humanresources, in large part by (1) imposing on employers a general duty to furnish a job and workplace free fromrecognized hazards which may cause death or serious physical harm to the workforce, and (2) requiring employers tocomply with specific safety and health standards adopted or approved by Puerto Rico's labor secretary which areapplicable to their respective places of employment. The scope of the Act encompasses all fields of labor exceptdomestic service.
PROVISIONS APPLICABLE TO AGRICULTURE: Using the statutory authority referred to above, the labor secretary hasadopted workplace safety standards covering roll-over protections on tractors and safety measures on otheragricultural equipment. Puerto Rico's agricultural safety regulations are identical to those established by the U.S.Occupational Safety and Health Administration (see entry, U.S. — Health & Safety — Workplace Safety) and apply onlyto farm operations that employ 10 or more workers in a given year or that maintain a temporary labor camp.
SPECIAL NOTES OR ADVISORIESRETALIATION — A person may not discharge, discipline or discriminate in any manner against an employeebecause the employee has filed a complaint, participated in a proceeding, or exercised any other right afforded bythese provisions. A worker who has suffered from an act of retaliation may file a complaint with the Department, asif reporting any other violation of the Act.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Puerto Rico Occupational Safety and Health Administration, Puerto Rico

Department of Labor and Human Resources, Hato Rey, Puerto Rico 00918 (787-754-2172). Apart from its rulemakingfunctions under the Act, the Department is responsible for investigating reported or suspected violations.Representatives of the Department are authorized to enter places of employment, observe working conditions,examine structures and equipment, and question employees, either in connection with any such investigation or asa matter of routine inspection. Discovery of a violation of the Act or the associated standards or regulations mayresult in issuance of a citation against the employer involved, describing the nature of the violation and fixing areasonable time for corrective action. The Department may also assess civil money penalties for any infraction.Certain serious violations are also punishable as a criminal offense.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


