
Rhode Island / Civil Rights / Wage Discrimination
◉   EQUAL PAY LAW

STATUTORY CITATION:   28 R.I. Gen. Laws §§ 28-6-17 – 28-6-21
GENERAL SUMMARY:  In most trades and industries in Rhode Island, it is illegal for an employer to discriminatebetween the sexes in the payment of wages, or to pay a female at a wage rate less than the rate received by males inthe same establishment for equal work or work on the same operations. Variation in pay rates is not prohibited,however, when the differential is based on seniority, experience, training, skill, ability, difference in duties, differencein shift, or any other reasonable distinction other than gender.
PROVISIONS APPLICABLE TO AGRICULTURE: Rhode Island's equal pay law applies implicitly to agricultural employers,and protects agricultural workers, to the same extent as their counterparts in other employing sectors.
SPECIAL NOTES OR ADVISORIESRETALIATION — A person may not discharge, discipline or discriminate in any manner against an employeebecause the employee has filed a complaint, participated in a proceeding, or exercised any other right afforded bythese provisions. Retaliation is punishable by a criminal fine, imprisonment, or both such penalties and should bereported to the Department.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Labor Standards Program, Workforce Regulation and Safety Division, Rhode

Island Department of Labor and Training, Cranston, Rhode Island 02920 (401-462-8550). At the request of anyworker who receives less than full wages as a result of unlawful sex discrimination, the Department may takeassignment of the claim in trust and bring necessary legal action against the employer to collect it. In addition to theunpaid wages involved, the employer is liable to the claimant for liquidated damages in an equal amount. Violationof these provisions is also a criminal offense.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.PRIVATE CIVIL ACTION — As an alternative to filing an administrative claim with the Department of Labor, aworker aggrieved by an act of wage discrimination based on sex may recover unpaid wages and damages in a directcivil action against the employer, using a private attorney or public legal service provider.


