
South Carolina / Health & Safety / Workplace Safety
◒   OCCUPATIONAL HEALTH AND SAFETY LAW

STATUTORY CITATION:   S.C. Code §§ 41-15-80 – 41-15-520
RELATED REGULATIONS:  S.C. Code Regs. Ch. 71, Art. 1, Subart. 8
GENERAL SUMMARY:  Chapter 15 of the state labor laws regulates occupational health and safety in South Carolina, inpart by (1) requiring employers to provide their workers with employment and a place of employment which are freefrom recognized hazards that could lead to death or serious injury, and (2) empowering the state labor director toadopt and enforce specific rules to protect the health and safety of employees, both agricultural and non-agricultural.
PROVISIONS APPLICABLE TO AGRICULTURE: Using the statutory authority referred to above, the state labor directorhas adopted workplace safety standards covering roll-over protections on tractors and safety measures on otheragricultural equipment. South Carolina's agricultural safety regulations are identical to those established by the U.S.Occupational Safety and Health Administration (see entry, U.S. — Health & Safety — Workplace Safety) and likewiseapply only to farm operations that employ more than 10 workers in a given year or that maintain a temporary laborcamp.
SPECIAL NOTES OR ADVISORIESRETALIATION — A person may not discharge, discipline or discriminate in any manner against an employeebecause the employee has filed a complaint, participated in a proceeding, or exercised any other right afforded bythese provisions. At any time within 30 days after the occurrence of such a violation, the worker may file acomplaint with South Carolina OSHA.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — South Carolina Occupational Safety and Health Administration, South Carolina

Department of Labor, Licensing and Regulation, Columbia, South Carolina 29211 (803-896-7682). Representatives ofSouth Carolina OSHA may enter any workplace at any reasonable time to inspect working conditions, examinerecords, question the employer and employees, and take other steps necessary to check and enforce compliancewith the occupational health and safety law and the corresponding regulations. If routine inspection orinvestigation of a specific complaint reveals evidence of a violation, the agency may cite the employer and set atimetable for corrective action. Shortly after issuing a citation, the agency will notify the employer of theadministrative penalty to be imposed, if any. Certain serious and willful violations may also be prosecuted ascriminal offenses.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


