
Washington / Housing / General Employee Housing Standards
◉   WASHINGTON INDUSTRIAL SAFETY AND HEALTH ACT OF 1973 (TEMPORARY WORKER

HOUSING)

STATUTORY CITATION:   Wash. Rev. Code §§ 49.17.010 – 49.17.910
RELATED REGULATIONS:  Wash. Admin. Code Ch. 296-307, Part L
GENERAL SUMMARY:  Under the Washington Industrial Safety and Health Act, the state labor and industries directorhas adopted numerous standards explicitly applicable to agricultural employers, workers and workplaces in the state,including regulations governing temporary worker housing.
SPECIFIC TERMS AND CONDITIONS: Washington's temporary worker housing standards, which apply to all farmoperators and other agricultural establishments that provide temporary housing for their employees, aresubstantially similar to those established by the U.S. Occupational Safety and Health Administration (see entry, U.S. —
Housing — General Employee Housing Standards) but include unique provisions of particular note, some of which aresummarized here:LICENSING — Unlike the OSHA standards, the regulations adopted by the state require that temporary workerhousing be licensed, provided the facility is occupied by 10 or more workers, or consists of 5 or more dwelling units

(see next entry).MAXIMUM OCCUPANT CAPACITY — The regulations limit the capacity of housing facilities, based on (1) existingfloor space in habitable rooms used for sleeping, and (2) the actual number of toilet, handwashing, bathing,food-handling and laundry facilities available.TENTS — Tents are allowed to be used as housing for temporary workers, but only while employed for the harvestof cherries. Each tent must be constructed to sleep no more than 15 workers.SAFETY DEVICES — There must be a functioning, properly installed carbon monoxide alarm in each dwelling unitwith a sleeping area. Likewise, there must be a properly installed and working smoke alarm in each sleeping areaand in each cooking area. Fire extinguishers are required in dwelling units where occupants sleep if the unit doesnot have a second means of emergency escape.
SPECIAL NOTES OR ADVISORIESRETALIATION — A person may not discharge, discipline or discriminate in any manner against an employeebecause the employee has filed a complaint, participated in a proceeding, or exercised any other right afforded bythese provisions. Retaliation should be reported to the Department of Labor and Industries within 30 days after theviolation occurs. If investigation confirms the occurrence of a retaliatory act, the agency may bring action insuperior court to restrain the employer from further violation and require appropriate restitution.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY — Division of Occupational Safety and Health, Washington State Department of

Labor and Industries, Olympia, Washington 98504 (360-902-5494; toll-free 800-423-7233). In response to anemployee complaint or on the agency's own initiative, representatives of the Department are authorized to enterworkplaces to inspect working conditions and equipment, question the employer and employees, and take othersteps to determine compliance with the Act and the associated regulations. If inspection or investigation reveals aviolation, the Department may issue a citation, informing the employer of the nature of the infraction and setting areasonable time for corrective action. Employers who violate the Act are subject to Department-imposed civilmoney penalties, while certain specified offenses may also lead to criminal prosecution.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — Temporary Worker Housing Program, Office of
Environmental Health and Safety, Washington State Department of Health, Olympia, Washington 98504
(360-236-3330). This agency is responsible for inspection and licensing of temporary worker housing facilities inWashington.


