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◒   FAMILY LEAVE INSURANCE LAW

STATUTORY CITATION:   Wash. Rev. Code §§ 49.86.005 – 49.86.903
GENERAL SUMMARY:  Chapter 49.86 of the state statutes authorizes the payment of up to 5 weeks of cash benefits toworkers who (1) are unable to perform their regular or customary work because they are caring for a newborn ornewly adopted child, and (2) have been employed for at least 680 hours during the first four of the last five completecalendar quarters preceding the claim for benefits. In general, the amount of benefits is set by law at $250 per weekfor an individual who was regularly working 35 hours or more per week when the period of family leave began. Thebenefit amount is prorated if the claimant is regularly working less than 35 hours per week, and is reduced for weekswhen there is partial work during the leave period.The family leave insurance program applies to employers and employment to the same extent as those terms aredefined in the state Employment Security Act, summarized in the previous entry.
PROVISIONS APPLICABLE TO AGRICULTURE: Farm operators, crew leaders and other agricultural establishments that(1) paid $20,000 or more in cash wages for agricultural labor during any calendar quarter in the current or precedingcalendar year, or (2) employed 10 or more workers in agricultural labor for some part of a day in each of 20 differentcalendar weeks in the current or preceding calendar year, are covered by the family leave insurance program. Afarmworker who is employed by such an establishment, and who meets the work-hours requirement noted in thesummary above, may be eligible for paid family leave for care of a newborn or newly adopted child.
SPECIAL NOTES OR ADVISORIESLAW UNIMPLEMENTED — Although enacted in 2007 and set to take effect on July 1, 2008, the family leaveinsurance law has not been implemented, pending legislative action to appropriate funding and enact animplementation date.
ADMINISTRATION AND ENFORCEMENTPRIMARY ENFORCEMENT AGENCY —  No state agency has been designated to administer the family leaveinsurance program.SECONDARY OR ASSOCIATED ENFORCEMENT AGENCY — None.


